NR 19v Cooperative Training in Forestry
Section 54008 

Course Syllabus
Instructor: Louie Long
Office: FEM 4F, Phone: (559)494-3000, Ext. 3268
Email: louie.long@reedleycollege.edu
Course Objectives

This course is a work experience internship for natural resources students. Students will be monitored and advised through this class. Documentation of work progress will be provided to the instructor by the student and the work supervisor. Students will learn specific and general career skills in preparation for more advanced responsibilities upon completion of the educational program. The student must be employed or serving as a volunteer with an entity which is approved by the instructor. Employer must agree to participate in this internship, provide appropriate skills instruction and supervision, and submit a performance evaluation to the college. Students may enroll for a maximum of 8 units per semester. Students earn units using the following formula: 75 hours = 1 unit; for volunteer work, 60 hours = 1 unit. Students may earn a total of 16 units in work experience of which only 6 may be in COTR 19G. Note: Repetition of Cooperative Work Experience courses is allowable under Title 5, §55253. (A, CSU)
Attendance
Units are variable from one to eight.  For each unit the student must complete a minimum of 75 paid or 60 volunteer hours at an official work location while performing tasks that meet the objectives of the employer.
Grades

Cumulative course grade is based upon the following:

Establish Work Objectives


10%


Maintain Timesheet



10%

Accomplish Work Objectives


20%


Complete Required Hours


50%

Submit Mid-Season Report on CANVAS
5%


Submit Final, Signed Documents

5%

Register in Jobspeaker



Grades will reflect the quality and completion of the following requirements and the employer’s evaluation and grade recommendation:
· YOU ARE REQUIRED TO ACCESS CANVAS for documents and to submit mid-season reports.

· Fill in your pay period work hours document weekly.

· Meet with your supervisor immediately at the beginning of the semester and fill out the work objectives document (if provided by the instructor). 
· Prior to the end of the semester, have your supervisor rate your performance using the evaluation form.   Send or deliver all three completed forms to your assigned college instructor two weeks prior to the end of the semester.
An instructor will visit you and your supervisor, or will be in contact with you if a face-to-face meeting is not practical.  You should notify that teacher of your work schedule and telephone number for your duty station.  You may call, write, or send email.  Please establish and maintain communication with your instructor throughout the season.  Remember, your completed documents must be received by a Reedley College instructor by two weeks prior to the end of the semester in order for a grade to be assigned.  You might not be able to apply for grants or have registration fees waived if a grade is not submitted.

(Note:  You will have to complete separate documents for the spring classes if you are enrolled for that term.  You will receive separate documents for the fall NR 19v, spring NR 19v and summer NR 19v) 


Learning Outcomes and Objectives


Course Objectives
 Learn to write individualized learning objectives.

 Demonstrate the ability to be a dependable and reliable worker and develop a strong work ethic.

 Develop the ability to follow directions and complete tasks as assigned, in a timely fashion.

 Identify new skills needed to accomplish the tasks as outlined by the employer.

 Identify and differentiate those elements of human relations that have a realistic effect on gainful employment, through on the job experience.

 Identify critical areas of work responsibility of each position, as assigned.

	CSLOs

	NR-19V SLO1: Apply elements of human relations that maintain gainful employment.
	Expected SLO Performance: 70

	NR-19V SLO2: Demonstrate technical skills specified by work objectives training agreement.
	Expected SLO Performance: 70

	NR-19V SLO3: Investigate work experiences that lead to career decisions.

	Expected SLO Performance: 70


Course Outline


Course Outline

Lab Outline
A. Course content is based on practical work experience. 
a. Gain employment or volunteer work
b. Development of measurable learning objectives in cooperation with employer and instructor.
c. Evaluation of measurable learning objectives.
d. Develop skills in :
1. Job Competence   
2. Job Progress   
3. Working with others   
4. Dependability  
5. Attitude
6. Promptness
7. Job Interest
8. Self Confidence


B. Lab components are established by supervisors as evaluation objectives.

A	90 – 100%


B	80 – 89


C	70 – 79


D	50 – 69


F	49 or less











