	COURSE INFORMATION


MAG 19V – Occ Work Experience/Cooperative Work Experience

Mechanized Agriculture

Spring  2021 – Code:  52850
Instructors:
	Larry Dinis

Office:  AGM 5

Office #:(559) 638-0300 ext. 3151

Cell #:  (559) 246-3806

E-mail:  larry.dinis@reedleycollege.edu

	Nick Deftereos

Office: AGM 5

Office #:(559) 638-0300 ext. 3736

Cell #: (559) 901-6951

E-mail:  nick.deftereos@reedleycollege.edu

	Juan Rodriguez

Office:  AGM 5

Office #:(559) 638-0300 ext. 3428

Cell #:  (559) 477-6042

E-mail:  juan.rodriguez@reedleycollege.edu

	Cory Withers

Office:  AGM 5

Office #:(559) 638-0300

Cell #:  (805) 714-9877

E-mail:  cory.withers@reedleycollege.edu

	
	Office Hours:

All office hours are virtual, student contact should be through the Canvas 19V course.



Course Description:

2 to 8 units

75 hours paid/unit, or 60 hours un-paid/unit

Work experience internship for mechanized agriculture students. Students will be monitored and advised through this class. Documentation of work progress will be provided to the instructor by the student and the work supervisor. Students may learn specific and general career skills in preparation for more advanced responsibilities upon completion of the educational program. 
The student must be employed or serving as a volunteer with an entity which is approved by the instructor. Employer must agree to participate in this internship, provide appropriate skills instruction and supervision, and submit a performance evaluation to the college. 
Students earn units using the following formula: for paid work, 75 hours = 1 unit; for volunteer work, 60 hours = 1 unit. Students may enroll for a maximum of 8 units per semester. Students may earn a total of 16 units in work experience of which only 6 may be in COTR 19G. 
Note: Repetition of Cooperative Work Experience courses is allowable under Title 5, �55253. (A, CSU)
Required Text:


None
Required Materials:
· PPE and Uniforms stipulated by Employer
Student Learning Outcomes:
Upon completion of this course student will be able to:

· Utilize acquired knowledge and skills to safely and effectively perform in a workplace environment.

Course Objectives:
In the process of completing this course, students will be able to: (select at least 4 that represent the experience you gained during your employment)

1. Acquire and develop basic employment responsibilities by being to work on time, returning from breaks and lunch on time and promptly starting work.

2. Demonstrate the ability to get along well with others in the work place

3. Complete job tasks effectively and with a high degree of quality.

4. Work toward an acceptable volume of production by working quickly and efficiently.

5. Demonstrate initiative and commitment.

6. Demonstrate the proper use of lifting tools

7. Demonstrate ability to diagnose and repair common engine starting problems

8. Utilize service literature for maintenance, service and repair practices

9. Demonstrate proper torqueing techniques used on diesel engine repair

10. Demonstrate troubleshooting techniques used in industry

11. Demonstrate proper safety procedures common to repair facilities. 

12. Demonstrate the use of industry service reports

13. Demonstrate service procedure on different construction and agricultural equipment types

14. Demonstrate the ability to complete forms, time cards, and other written forms of communication

15. Demonstrate the ability to correctly disassemble, repair and reassemble a torque converter
16. Diagnose and repair transmission systems using pressure gauges, service literature and operational checks.

17. Exhibit habits of cleanliness and organization in shop practices.

18. Complete a performance test of a mobile air conditioning system  

19. Troubleshoot air conditioning systems by interpreting pressure/temperature readings.

20. Perform air conditioning system service practices such as recovering, recycling, evacuating, replenishing, re-charging, and leak detection.

21. Perform basic hydraulic maintenance procedures

22. Safely diagnose, troubleshoot, and adjust hydraulic and hydrostatic systems utilizing pressure gauges, flow gauges, and appropriate service literature

23. Demonstrate the ability to use digital multimeters and ammeters to measure voltage, resistance and amperage on various systems.

24. Troubleshoot and repair lighting and accessory systems used on mobile equipment.

25. Demonstrate the ability to diagnose and repair circuit faults such as opens, shorts and resistive faults.

26. Demonstrate the ability to make repairs to various electrical connectors and wiring harnesses.

27. Demonstrate proper welding techniques using shielded metal arc welding, metal inert gas processes, and oxy-fuel processes.

28. Exhibit the ability to trouble shoot a diesel fuel system

29. Demonstrate electronic diesel engine troubleshooting techniques 

30. Demonstrate fuel system adjustments and repair

31. Demonstrate proper valve adjustments on multiple diesel engines

32. Remove and replace tracks on a track type tractor and belts on a belted tractor.

33. Remove and install steering clutches on track-type tractors using appropriate tooling and lifting devices.

34. Demonstrate the ability to set and measure bearing preload, end-play and backlash adjustments to a differential.
Select the objectives that demonstrate the greatest skill and or experience

i.e. Troubleshooting a diesel fuel system is a higher-level skill than the proper use of lifting tools.
Grading Policy/Scales/Evaluation Criteria:
For maximum point consideration, all assignments should be submitted by the due date.  Late 

assignments will be worth a maximum of 70% of the total points possible.

Point Distribution:


100% -90% = A, 89%-80% = B, 79%- 70% = C, 69%-60% = D, 59% and less = F

Assignments & Grades:


             There will be 4 assignments that students must complete

Create and/or Update JobSpeaker Profile


50 points


Select and Receive Approval for a minimum of 4 Objectives
50 points


Contact Instructor after 75 hours of work have been completed
50 points



(75 hrs or July 1st)


Submit Evaluation for Employer to Complete


50 points

Cheating & Plagiarism:
In keeping with the philosophy that students are entitled to the best education available each student is expected to exert an entirely honest effort toward attaining an education.  Violations of this policy will result in removal from the course for one day and referral to academic administration.  Further violations will result in a failing grade for the course.
Accommodations for Students with Disabilities:
If you have a verified need for an academic accommodation or materials in alternate media (i.e., Braille, large print, electronic text, etc.) per the Americans with Disabilities Act (ADA) or Section 504 of the Rehabilitation Act, please contact the instructor as soon as possible.

Important Dates:
Important Dates

· Martin Luther King Holiday





January 18

· Last day to drop for a full refund




January 22
· Famous Deceased Presidents Days




February 12 & 15

· Last day to drop without a letter grade



March 12

· Spring Break







March 29 - April 2

· Last day to turn in assignments




May 14

· Finals Week







May 17-21

· Graduation Certificate Ceremony




TBD
· Refunds/Fee Reversal

Petitions for Fee Reversal - If a class is dropped after the 10% period, but the student never attended the class, he/she may still receive a fee reversal.

