Summer 2007 Syllabus for BA 33 – Human Relations – Section # 79665

Course Syllabus – SUMMER 2007
Instructor:
 Dr. Shelly Dorn -   Phone: 638-3641 ext. 3851
Email:  shelly.dorn@reedleycollege.edu  

(e-mail is the best way to contact me outside of class time)
Course Title & Code #:   
BA 33 – HUMAN RELATIONS IN BUSINESS   

CODE # 79665

Course Description: 
This is a survey course covering the basic areas of human relations in business.  Emphasis on is placed on motivating, communicating, counseling, training, managing time, evaluating performance, and understanding the worker.
Prerequisites:        None.  Advisories include: Eligibility for ENGL 125 & 126 and MATH 101

Learning Objectives & Outcomes:
In the process of completing this course, students will:

A.
describe the impact of human perception on relationships with people.

B.
explain the importance of understanding motivation.

C.
demonstrate job enrichment and how it is used in the work environment.

D.
define formal and informal organizations and explain their differences.

E.
describe and identify four elements of an ideal organizational climate.

F.
explain how the environment affects communication between individuals.

Upon completion of this course, students will be able to:
A.
demonstrate understanding of what employees need to know about perception, employee attitudes, group pressures, and how they effect the work environment.

B.
use knowledge of motivation theories to effectively manage workers in the workplace.

C.
contrast and compare job enrichment techniques, when they may best be used, and formulate strategies on what 
combinations are most effective.

D.
evaluate the formal and the informal organization and examine how these two differ in structure and impact on employee 
morale.

E.
appraise the organizational climate through leadership analysis and propose solutions to create optimal scenarios for differing leadership styles.

F.
understand how the office environment can create communication problems among employees and apply strategies to 
promote effective communication.

Learning Methods & Course Activities:

· Lectures based on textbook materials

· Required readings and class discussions

· Problem solving

· Internet Research

Assessment:  
Students completing all exams, assignments, and activities with a cumulative, average grade of "C" or better will be deemed as having achieved the course objectives previously stated.

REQUIRED Textbook: Effective Human Relations by Reese and Brandt – ISBN: 0-618-34587-6 
Final for this course:

_________________________________

Email & Internet:
An email address is required of all students.  

If you do not already have one, please either obtain an email address through the RC Library – or any one of the many free email services out there (hotmail etc.).  Please note: I teach more than one class,  so I have some rather strict rules about email – and they are as follows:
#1.  Use the subject line correctly…  each email you send to me MUST INCLUDE THE FOLLOWING IN THE SUBJECT LINE….. 
· Your first and last name, student id number, the course title & number and the subject you are writing about.  
· for example – if I was a student in BA 15 – Introduction to Management,  the subject line on my email would be as follows: Shelly Dorn 0000007 BA 33 Human Relations topic 

#2.  Use the spell checker, and use proper grammar!
#3.  DO NOT TYPE IN ALL CAPS, because that is the same as yelling.

#4.  Please remember that you are in training for your professional career, so one of the best places to start practicing is in this class.
Please note: if your email does not have the required information in the subject line, your email may be immediately deleted as spam.
Course Activities & Evaluations:                Earned Percentage of Possible Points - Grade:

Participation/Discussions
  60


900 – 1000 



A

Homework Assignments
140


800 – 899 



B

Chapter Quizzes

140


700 – 799 



C

Tests



300


600 – 699 



D

In class assignments

  60


Less than 600



F

Semester Project

100

Final Exam


200

TOTAL

1000
Point totals are approximate. I will advise you of any significant changes.

You will have one (1) opportunity to earn extra credit.  That opportunity must be exercised within the first week of class and it WILL NOT be repeated later in the term.  This “use it or lose it” extra credit opportunity is worth 25 points and it must meet the very specific guidelines that follow.

Extra Credit BIO CARD guidelines are very specific and are as follows:

· 3 by 5 card

· Typed (or very neatly printed)

· A current picture of yourself

· Your correct, current email address

· Your major

· A brief bio (description) of yourself.

The bio card project gives me a chance to get to know each of you better.  I will keep the card in a course binder and use it to learn your name and face faster. I will also use the card to call on students during class discussions.

Attendance & Participation:  Your attendance and participation are important.  Attendance will be taken at the beginning of each class period. 
Unless you regularly prepare for and attend class you can not participate fully in the course.  Your success in this course depends on your active participation. There will be NO OPPORTUNITY to MAKE UP missed participation points.  Participation points will be earned for activities such as:

· Participating in group discussions

· Participating in group projects

· Demonstration of skills at the board

· Oral presentations

· In class projects and work papers

· And many other activities

Homework, Quizzes & Exams:  Homework assignments are a way for you to did deeper into the course materials and prepare for the tests and exams. Homework will not be accepted late.  You are welcome to turn in your homework early if you think you might miss class.  

If you are participating in school-sanctioned activities (sports, field trips, etc.) and find it necessary to miss class, it is YOUR RESPONSIBILITY to make sure that all your work is turned in and tests/quizzes are taken PRIOR to your departure.  There will be no special dispensation for absences, homework & tests/quizzes missed.

Exam dates and chapters to be covered are clearly identified in the Course Activities handout.  Each test is worth approximately 100 points (depending on the number of chapters covered) and may consist of true/false, multiple choice, and completion questions, as well as problems and case study questions.  

Grades are final unless an error in math is found in the computation of your grade

Drop Policy: If you decide to drop the course, and I hope you do not, please do not simply stop attending.  In order to officially drop a class you must fill out a program change card, available in the admissions and records office.  For more details on dropping a class, please read the Reedley College Catalog (2004-2006 catalog, page 18) or the Spring Class Schedule.  Drop dates are listed in your Reedley College Class Schedule.  If you simply stop attending you may be saddened by the grade that may be issued.  The final drop date is _____________________.
Student Conduct: As stated in your schedule of courses (pg 134), students are expected to conduct themselves in a responsible manner whenever they are on campus or representing the college in any activity. Board Policy 5410 states the specific rules and regulations and a copy of the policy is available in the college library, the admissions office, Dean of Students & Dean of Instruction offices as well as the student activities office.

Conduct standards are designed to perpetuate the college’s educational purposes, allowing students to enjoy the right of freedom to learn. To that end, students who fail to meet the conduct standards, or who interfere with the rights of freedom to learn of others will be removed from class.

* Ethics in the classroom:  You will notice that we will often discuss ethical issues, as such you should understand that cheating and plagiarism is not acceptable in this class (or any other).

*Accommodations for students with disabilities: If you have a verified need for an academic accommodation or materials in alternate media (i.e.: Braille, large print, electronic text, etc.) per the Americans with Disabilities Act (ADA) or Section 504 of the Rehabilitation Act, please contact me, or the DSPS office - ext 3332  as soon as possible

* Please see the Reedley College catalog for clarification of issues and additional guidelines.

This syllabus and the course activities schedule are subject to change as deemed necessary by the instructor.
