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COURSE INFORMATION

TITLE

AGNR 2 – Career Leadership Seminar

CATALOG

This course is a seminar on workplace issues impacting the

DESCRIPTION
respective industries including elements of leadership and supervision, personnel management, planning, problem-solving, interpersonal relationships, time management, technology transfer, sexual harassment, and disciplinary action.

TEXTBOOK:
Career Development

UNITS & HOURS
1 Unit





        1 lecture hour/week


Thursday






12:00-12:50

MATERIALS
Small 3-ring notebook


Instructor prepared materials

ASSIGNMENTS 
Regular attendance is mandatory for class credit.  Classroom

& GRADING
activities will include speaker evaluation, discussion, classmate evaluation, and assignments.  Any irregularity or unexcused absences (3 or more) may effect final grade.  Please contact the instructor if unable to attend class session.


Grade Scale

Point Distribution

A = 90%

Class participation 18 x 10
  180


B = 80%

Written assignments  5 x 20
  100


C = 70%

Final




   20

D = 60%





Total
 300


F = <60%

FINAL EXAM
Thursday, May 20th at Noon

DROP DATE
The final day to drop a class is Friday, March 12, 2004.  A letter grade must be assigned after that date.

PROCEDURES FOR INSTRUCTION

· Discussion

· Lecture

· Guest Speakers

WRITTEN

1.  Academic Schedule & Résumé – Assignment must be

ASSIGNMENTS        typed and have three columns – courses completed, courses

                        in progress, and courses to complete.  Résumé must be typed.

2. AG/NR Leadership Activities – Assist in the planning or participation in one of the following spring semester AG/NR leadership activities:  Ag Ambassador visitations, FFA contests (Public Speaking, BIG, Banking, etc.), Great Western Livestock Show, Plant Science Field Day, FFA Field Day, club committee activities, etc.  One page, typed report.

3. Leadership/Management Report – Assignment to include:  compare and contrast various leadership management styles, discuss various personality profiles, and leadership/management tools.  Report must be at least two pages, typed.

4. Small Group Problem-Solving – Students will be assigned to 5-8 member groups to solve problems in a variety of situations with appropriate ground rules.  Report must reflect the group dynamics and final recommendations.
5. Notebook – Assignment is to include a full 8½” x 11” typed page with “Week One” followed by week one assignments, handouts, etc. followed by “Week Two” with assignments, handouts, etc., and so forth for the entire semesters work.

GRADE POLICY
Attendance is required 

Roll will be taken at each class meeting.  A “tardy” is considered an absence unless the student contacts the instructor at the end of class to have the status changed to tardy.  Two tardies will count as an absence.  Any student who misses more than two weeks of class meetings may be dropped by the instructor.




Assignments 

For maximum point consideration, all written assignments and term reports should be typed and double spaced.  Lecture assignments (homework) will be accepted late; HOWEVER, they will be penalized 1/3 of the possible points.

GOALS & OBJECTIVES

· To become familiar with the many career opportunities in the respective industries (agriculture, natural resources, horticulture).

· To develop a positive work ethic and attitude towards leadership and supervision.

· To understand the importance of analyzing and comparing various career choices and the determination of jobs best suited to the individual’s abilities, needs, and interests.

· To be able to accurately complete job letters of acceptance and refusal.

· To effectively write a résumé/personal data sheet.

· To develop job search skills and procedures, including protocol, verbal communications, and correspondence necessary for procuring employment.

· To develop a personal portfolio.

· To develop a working knowledge of interpersonal relationships.

COURSE OUTLINE

· Introduction to the AG/NR area

· Scheduling

· Career opportunities

· Letters of application, acceptance, and refusal

· Résumé (personal data sheet update)

· Résumé research web sites

· On-line job hunting

· Personal portfolio

· Leadership activities

· Personality profiles

· Small group problem-solving

· Industry interviews

· International World Ag Expo - Tulare

