Criminal Justice 14

Multicultural Issues in Public Safety

3 credit hours

INSTRUCTOR:  Ray Clarkson

PHONE:  559 638-3641, ext. 3263  (Voice Mail)

E-MAIL:  elray.clarkson@scccd.com
CLASS MEETS:  Tuesdays & Thursdays at 2:00 p.m. to 3:15 p.m.

OFFICE HOURS:  9:00 a.m. M/W/F

DROP DEADLINE:  October 15
COURSE DESCRIPTION:

A theoretical and conceptual overview of multicultural concepts and issue, including those relating to gender, age, and sexual preference; and application of those concepts and issues to the four public safety disciplines (Law Enforcement, Corrections, Courts, Fire Technology); identification of problems related to our increasingly diverse population; examination of strategies to overcome those problems, particularly in relation to the maintenance of social order.

LEARNING OBJECTIVES:

The purpose of this course is to present students with a perspective of major cultural groups in California that transcends the views commonly found in society.  The course begins by addressing theoretical issues such as culture, ethnicity, race, prejudice, and ethnocentrism, and uses those concepts with others to compare the many groups that comprise California’s population.  In order to cover the multitude of groups that public safety professionals need to understand, this is a comprehensive overview of racial, ethnic, and cultural groups, including gays and lesbians, teenagers, senior citizens, men, and women as they constitute cultures unto themselves.  In addition, victim logy will be addressed, particularly as it affects people on the basis of their cultural identity.  Diverse groups do not exist in isolation, so they will be studied in an integrative and comparative manner, that is, in the larger context of California Society.

Students will explore the way people think about themselves and how that influences social behavior.  They will also consider the issue of communication and the effect that California’s myriad of languages and dialects has on the work of public safety professionals.  Emphasis will be placed on helping them shift established paradigms that reject differences so that they can expand their world views to understand it.  Readings will be both about these groups and from them so that students will be exposed to objective and subjective viewpoints.  By meeting these requirements, this course should meet the American Cultures criteria established by UC Berkeley, and most if not all multicultural graduation requirements in California’s higher education system.  This course also meets and exceeds the specifications for P.O.S.T. Learning Domain #4 (6 hours of instruction) and P.O.S.T. Learning Domain #42, Cultural Diversity/Discrimination (24 hours of instruction).

REQUIRED TEXT:

“Multicultural Law Enforcement” by Shusta, Levine, Harris & Wong.

(Prentice Hall) (3rd edition)
COURSE OUTLINE:

I. Multicultural Communities

II. Changing Times in Public Safety

III. Multicultural Representation in Public Safety

IV. Implementation of Cultural Awareness Training

V. Cross-Culture Communication

VI. Asian/Pacific Cultures in America

VII. Americans of African Descent

VIII. Americans of Latin Descent

IX. Middle Eastern Groups in America

X. American Indians

XI. Hate and Bias Crimes

XII. Reporting and Tracking

XIII. Investigations/Control

XIV. Peace Officer Image and Sensitivity

XV. Professionalism and Strategies

GRADING:

Grading is based upon a percentage of total points earned for the semester as follows:

90%  = A

80%  = B

70%  = C

60%  = D

Below 60%  = F

There will be a test following each unit covered, which will include pages/chapters in the text and supplemental materials covered during that unit. The unit tests collectively will amount to one third of the student’s grade.  There will also be student-involved projects, which students must participate in by assignment.  These projects will amount to one third of the student’s grade.  There will be a final examination worth one third of the student’s grade.

Missed tests/projects may not be made up.  Extra credit may be earned, up to 100 points, by participating in a ride-along program with the instructor’s consent.

POLICIES AND PROCEDURES:

Failure to attend class on a regular basis will adversely affect your performance and your ability to participate in this course.  Frequent tardiness is rude and disturbing to the class.  If your tardiness becomes a problem it may adversely affect your grade.

Plagiarism or cheating of any kind will result in disciplinary action.  You may be removed from the course and you will receive an “F” for the course.

THIS COURSE CONTAINS SUBJECT MATTER THAT IS CONSIDERED SENSITIVE TO MANY PEOPLE, REGARDING RACE, CULTURE, ETHNICITY AND CHOSEN LIFE STYLES.  THESE TOPICS WILL BE DISCUSSED OPENLY IN CLASS.  STUDENTS TAKING THIS COURSE MUST BE OPEN-MINDED, OBJECTIVE, TOLERANT AND SENSITIVE TO OTHERS; AND WILLING TO DISCUSS RELEVANT ISSUES CONCERNING THIS COURSE IN A CIVIL AND MATURE MANNER.  ANGRY OUTBURSTS AND/OR INABILITY TO CONTROL EMOTIONS WILL NOT BE TOLERATED.

Students with disabilities or special needs as addressed by the Americans with Disabilities Act, need to notify me immediately.  Reasonable efforts will be made to accommodate your special needs.

