Reedley College

Proposed Course Modification

	Course # / Title
	RN 78 Professional Nursing Relationships and Culture


CHECK OFF SHEET 

PRELIMINARY STEPS. Do before completing Course Modification Form.

(EACH BOX SHOULD BE CHECKED AS COMPLETED BEFORE SUBMISSION.)
√   1.
Communicate with the Curriculum Chair regarding intent to modify an existing course outline (recommended, not required).

√   2.
List term for implementation of modifications:

	√
	Fall
	2009
	(
	Spring
	
	(
	Summer
	


√3.
Check one:

Do not complete Fresno City College course alignment page if:

	
	No similar course or program at FCC.

	
	Course currently in common with FCC course or accepted in lieu of and changes will not affect status.  

	
	


Complete Fresno City College course alignment page if:

	X
	Course currently in common with FCC course or accepted in lieu of.  Changes may affect status.  Consult with counterparts at FCC and complete alignment page

	
	Course not in common or accepted in lieu of but may be with proposed changes consult with FCC counterparts


√  4.
Changes sought in the following:

	CSU General Education Code
	Yes
	
	No
	X

	Transfer Baccalaureate List
	Yes
	
	No
	X


If yes to either, schedule an appointment with the Articulation Officer

√  5.
Changes sought in number of repeats for credit:

	
	Yes

	X
	No





If yes, secure a Course Repetition form from the Curriculum Office.

PROPOSED COURSE MODIFICATION FORM 

√
Appropriate sections of Course Outline of Record completed.
FINAL steps (Do after completing Course Outline of Record)

(   1.
 Signature Form. Secure signatures of the Department Chair and the Associate Dean before submitting the completed course proposal to the Curriculum Office.

√   2.
Program Description.  Course modification will change an existing program which is or will be described in the college catalogue.

	X
	Yes
	
	No


If yes, complete Program Description Form before submitting modification.

√   3.  Final Check. All items above have been completed and checked off before modification is submitted.


Reedley College 

PROPOSED COURSE MODIFICATION
All changes and modifications in the official course outline must come to the Curriculum Committee.  Though minor changes may seem obvious, even these need to come to committee for information and to update the official curriculum.  Changes in programs or in several department offerings should be submitted together if possible so that the whole picture is clear.  

OUTLINE.  Please fill in current existing course number, title, and units for course to be modified.

	Department
	Nursing
	Course No.
	RN 78

	Course Title
	Professional Nursing Relationships and Culture
	Units
	1

	
	Effective Date
	Fall 2009


A.   PROPOSED CHANGES.  

(Indicate below all proposed changes to be made in the course outline.)
	I.  Cover Page
	
	
	

	X
	1.
Course ID
	
	
	8.
Classification (Degree applicable, Non-degree applicable, or 

	X
	2.
Course Title
	
	
	
Pre-collegiate Basic skills)

	
	3.
Units
	
	X
	9.
General Education Pattern, Graduation Requirement, and 

	
	4.
Lecture/Lab Hours
	
	
	
Major Category

	
	5.
Grading Basis
	
	
	10.
General Education Pattern/Baccalaureate (CSU)

	
	6.
Entrance Skills:  Basic Skills Prerequisites/Advisories
	
	
	11.
Repeatability

	
	7.
Subject Prerequisites/Corequisites/Advisories
	
	X
	12.
Catalog Description


Other pages 

	X
	II.
Course Outcomes 
	
	X
	VI.
Methods of Grading

	X
	III.  Course Objectives 
	
	
	VII.
Levels of Educational Materials

	X
	IV.  Course Content Outline 
	
	Additional Pages (optional depending on course)

	X
	V.
Approved Readings 
	
	
	Request for Repeatability/Limitation on Enrollment


B.  DESCRIPTION OF CHANGES AND MODIFICATIONS.
	ITEM NO.
	CHANGED FROM
	CHANGED TO
	REASON

	I.2
	Professional Nursing Relationships and Culture
	Foundations of Multicultural Nursing Care
	This course name is more descriptive of the focus and purpose of the course.

	I.9
	The previous application had nothing indicated or checked

(see attached pages)
	Fulfills the AA/AS degree requirement for the nursing major

(see attached pages)
	This course is part of the sequence of nursing courses that are required for the nursing major for the LVN student pursuing the AA/AS degree in nursing.

	I.12
	See attached cover page
	See attached cover page
	This course description more clearly describes to the student what they can expect to study in this course.  It also makes mention of transcultural theory and cultural assessment – two important components of culturally competent nursing care.

	II
	See attached pages
	See attached pages
	Higher-level outcomes that address the objectives of the course more concisely have been added. 

	III
	See attached pages
	See attached pages
	The objectives in the previously approved culture course did not clearly address cultural competence, barriers to providing culturally competent care, conflict resolution and culture issues related to gender and relationships.  These concepts are important because they are relevant to the issues and problems nurses are called upon to deal with on a regular basis in today’s healthcare environment. 


	 IV
	See attached pages
	See attached pages
	The content outline for this course has been revised to provide a course that is more comprehensive in its focus on multicultural nursing.  These modifications also help to provide a course that is more comprehensive in its coverage of the cultural diversity content that is required by the BRN. Content on cultures that are prevalent in the San Joaquin Valley has also been added.  This course now includes content on dealing with cultural diversity in the workplace, an important consideration given the cultural diversity among the healthcare providers found in the San Joaquin Valley.

	V
	See attached pages
	See attached pages
	Given the additional content and more comprehensive nature of the course, a textbook containing content related to transcultural nursing theory and healthcare practices of varied cultures and religions would be a better fit. 


	 VI
	See attached pages
	See attached pages
	Section VI.C

The planned assignments for this class will include a presentation to the class and a cultural assessment on someone from a different culture.  Both of these assignments are designed to acquaint the student with the skills needed to interact with persons of different cultures.  The cultural assessment requires the student to develop and ask questions that are designed to elicit information about a person’s culture in a culturally sensitive manner.  
Section VI.D

The style of objective questions selected is in line with the type of questions that will be seen on the NCLEX-RN.  The NCLEX-RN is the licensure exam that students must pass in order to become licensed as RNs.  The NCLEX-RN does not contain true-false, matching, or completion type questions.  

	
	
	
	


(Additional sheets may be attached if necessary.)

C.  
EXPLANATIONS.  If course modification results in changes in the program which will require use of the program description form,  please give rationale.

Cultural diversity in health care strongly impacts communication between doctors, nurses and patients.  This course is designed to provide nurses with the knowledge they will need to practice more effectively with people of cultures that are different from their own.  In order to provide culturally appropriate and competent care, nurses need to be culturally competent.  The culturally competent nurse delivers nursing care that is based on knowledge of the cultural heritage, beliefs, attitudes, and behaviors of those to whom they render care.  The materials and texts utilized in this course explain the theories and models of transcultural nursing, and introduce the health care beliefs and cultural practices of several ethnic and religious groups that will be encountered in the healthcare setting.
The change in the course title and catalog description have been done in an effort to provide additional information for both the student and the counselors regarding the content of this course.  This will aid in counseling efforts and in transfer evaluations of courses from other colleges.
Please attach the complete outline before modifications to this form.  If only the first page of the outline is being modified, also attach the new first page.  If other pages of the outline are being modified, please attach the complete new outline.

Reedley College

SIGNATURE FORM


Submission/Recommendation/Action

	Course Department and Number:
	RN 78

	Course Title:
	Foundations of Multicultural Nursing Care

	
	
	
	Effective Date:
	Fall 2009


	1.  Submitted By:
	Nicola Visveshwara
	Date:
	3-20-09


	2.  Reviewed by Department:
	
	Date:
	

	
	Department Chair’s Signature
	
	


Attach department recommendation.  (optional)
	3.  Received/Reviewed by Dean of Instruction:
	
	Date:
	


	
	Dean’s Signature
	
	


	4.  Approved by Curriculum Committee on:
	

	
	Date


	
	
	

	Curriculum Committee Chair
	
	Date


	
	
	

	Vice President of Instruction
	
	Date


	5.  Reviewed by Articulation Officer:
	
	
	

	
	
	
	Date:


	CSU GE Code submitted for articulation:
	


COURSE ALIGNMENT

REEDLEY COLLEGE

Complete only if YES was checked on New Course Proposal Packet check off sheet for a similar department or course at FCC.

	FCC Course 
	RN 33 Transcultural Health Care


	RC Course ID
	RN 78
	Course Title
	Foundations of Multicultural Nursing Care


The RC and FCC faculty members of the 
Nursing
 Department have communicated regarding the attached course. The following determination has been made:

Check the appropriate boxes:

√
The course department is the same

(* Prerequisites/Corequisites are the same.

(
The course number is the same

(*
The catalog descriptions are the same.

(
The course title is the same.

√*
The number of repeats are the same.

√
The units are the same

√
The lecture/lab hours are the same. (rationale if not the same)                                           
	 


√
The grading basis is the same. (CR-NC/A-F)

[image: image1.png], - Needaiey
Lollege




(
It was determined that this course is a match. 

(*Items with asterisk do not need to be an exact match.)






(
The course does not match but should be evaluated for acceptance in lieu of FCC’s  

	


√
This course is not a match.

Please provide an explanation of the differences: 


FCC does not require this course for the LVN to RN student

The Role Transition course is a prerequisite for the culture course at Madera and FCC’s course does not have prerequisites

This course is more comprehensive and globally applicable

· Principles of Transcultural Nursing are covered

· Concept of Cultural Competency is discussed

· Cultural Issues of Gender and Sexual Orientation are discussed

· Cultural Diversity in the workplace is covered

East Indian cultural group is prevalent in the SJ valley and is covered in Madera course but not FCC course

At FCC no distinction made between the cultures of Asian American vs Southeast Asian American

Cultures examined at FCC not reflective of recent immigrant influx into the healthcare setting (i.e. East Indian, Middle Eastern, Afghan)

	
	
	

	RC Instructor
	
	Date

	
	
	

	Department Chair
	
	Date

	
	
	

	Dean
	
	Date



CREDIT COURSE OUTLINE

I.  COVER PAGE

	(1)

Course ID:  RN 78
	
	(2)

Course Title:  Foundations of Multicultural Nursing Care
	
	(3)

Units:  1


	(4) Lecture / Lab Hours:
	
	
	(8)Classification:

	
Total Course Hours



	Total Lec hours:
	18
	

	
	Total Lab hours:  
	
	
	Degree applicable:
	X

	Lec will generate
	36
	hour(s) outside work
	
	Non-degree applicable:
	

	Lab will generate
	
	hour(s) outside work.
	
	Pre-collegiate basic skills:
	

	
	
	
	

	
	(9)RC
	Fulfills AS/AA degree requirement: (area)
	X

	(5)Grading Basis:
	Grading scale only
	X
	
	General education category:
	

	
	Pass/No Pass option
	
	
	Major:
	Nursing

	
	Pass/No Pass only
	
	
	
	

	(6)Basic Skills Prerequisites: 

	(10)CSU:
	Baccalaureate:
	X

	
	(11) Repeatable:  (A course may be repeated


three times)
	

	Basic Skills Advisories:    


	For Office Use Only

	
	New

	
	Mod

	
	Effective Date:

	(7)Subject Prerequisites (requires C grade or better):       


Acceptance into the LVN to RN program

       RN 160 with a grade of “C” or better
	SAM Priority:
	DATATEL ID:

	
	Unit Code:
	TOPS Code: 

	
	Reporting ID:
	Date Reporting ID Assigned

	Subject Corequisites: 

	Program Status:
	Course LHE:  

	Subject Advisories:



	Replaced by:  

Date:

	(12)Catalog Description:  
This course provides an introduction to transcultural theories, concepts and principles that help explain the healthcare needs and responses of individuals and groups within the context of their cultures and subcultures.  Diversity is examined relative to social organization, roles and expectations, communication patterns and values/beliefs underlying health-illness behaviors between western and non-western cultures.  Emphasis is placed on the conduct of culturally competent assessments.









                


	Course ID:  RN 78
	
	Course Title:  Foundations of Multicultural Nursing Care


II.  COURSE OUTCOMES:

(Specify the learning skills the student demonstrates through completing the course and link critical thinking skills to specific course content and objectives.)

Upon completion of this course, students will be able to:

A. Outline techniques to prevent or resolve areas of potential conflict of values and customs when interacting with individuals from a different ethnic or culture group.

B. Develop an individual action plan for increasing cultural competence.

C. Develop interventions that are appropriate to the client’s specific cultural or spiritual group as it relates to illness, pregnancy and childbearing practices, children’s health, role of the elderly family member, pain, mental health, and death rituals. 

D. Given a case study, develop a basic nursing plan of care that is sensitive to cultural and spiritual needs. 

E. Demonstrate effective communication techniques when interacting with clients of various cultures and languages.

F. Compare and contrast the ways clients of different cultures perceive the concepts of conversational style and pacing, personal space, eye contact, touch, and time orientation.

G. Compare and contrast different cultural and religious practices that may influence the client seeking health care.

H. Given a patient scenario, develop a teaching plan that is sensitive to the cultural and spiritual needs of the client. 

I. Demonstrate cultural competence by citing examples of questions that can be used to perform a cultural assessment.

III.  COURSE OBJECTIVES:

(Specify major objectives in terms of the observable knowledge and/or skills to be attained.)

In the process of completing this course, students will:

A. Discuss the meanings of culture, ethnicity, religion, and socialization and their contribution to health/health beliefs and

       practices.

B. Summarize the definition of cultural competence.

C. Identify barriers that inhibit the provision of culturally competent care.

D. Identify characteristics of cultural competence in a healthcare setting.

E. Describe the use of culturally sensitive skills when working with culturally diverse populations.

F. Identify areas of potential conflict of values and customs for the healthcare professional interacting with individuals from

       a different ethnic or culture group.

G. Explain how stereotyping can have an affect on culturally competent care.

H. Identify personal beliefs and attitudes related to diversity.

I. Describe the components of a personal action plan for becoming culturally competent.

J. Discuss culturally competent nursing care and how it relates to the 8 Standards of Practice as defined by the NLN.

K. Identify cultural practices that may influence healthcare for various populations.

L. Discuss how cultural and folk beliefs may impact acceptance of or compliance with common preventive care.

M. Describe how culture can influence a patient’s expression of pain and pain tolerance.

N. Discuss how cultural background affects a nurse’s response to and management of pain.

O. Describe how verbal and non-verbal communication styles can affect people from different backgrounds.

P. Summarize the need for enhanced communication skills across language barriers.

Q. Describe strategies for effective use of interpreters.

R. Summarize the cultural issues that must be considered in meeting client and family needs.

S. Summarize the religious issues that must be considered in meeting client and family needs.

T. Identify issues of gender and relationship diversity that must be considered in dealing with clients and families.

U. Describe the cultural values underlying mental health care and how these may not fit the cultural norms of less dominant

       cultural groups in a diverse population.

	Course ID:  RN 78
	
	Course Title:  Foundations of Multicultural Nursing Care


IV.  COURSE CONTENT OUTLINE:

A. Introduction to Cultural Competency

1. Concepts of culture, ethnicity, religion and socialization

2. Effects of culture, demographic change and poverty on health care

3. Recognizing your own cultural traits and attitudes

4. Stereotype vs. Generalization

5. Transcultural nursing care

6. Cultural competence

7. Cultural Assessment

B. Communication and Time orientation

1. Language

2. Gestures

3. Eye contact

4. Posture

5. Response to pain

6. Concept of space

7. Concept of time

i. Clock time

ii. Social time

iii. Cultural perceptions of time

8. Implications for nursing care

C. Social organization

1. Family structure

2. Self-care

3. Sex roles

4. Religion as a social structure

5. Implications for nursing care

D. World view

1. Health and illness beliefs

2. Cultural health practices

3. Locus of control

4. Curing practices

E. Biological variations and health care concepts

1. Biological differences

2. Nutritional preferences and deficiencies

3. Susceptibility to disease

4. Mental health

5. Pain

6. Birth

7. End of life care and death

	Course ID:  RN 78
	
	Course Title:  Foundations of Multicultural Nursing Care


IV.  COURSE CONTENT OUTLINE:

F. Health Practices and Behaviors of Specific Cultural Groups

1. African/African-Americans

2. Mexican American

3. American Indian and Alaska Native

4. Hmong

5. East Indian Hindu Americans

6. Asian Americans

i. Japanese

ii. Chinese 

iii. Filipino

iv. Vietnamese

v. Korean

7. Southeast Asians

8. Afghans and Afghan Americans

9. Middle Eastern Americans

10. Romani (Gypsy)

G. Religious beliefs and practices influencing healthcare

1. Seventh-Day Adventists

2. Buddhist

3. Catholic

4. Christian Science

5. Church of Jesus Christ of Latter Day Saints (Mormon)

6. Hindu

7. Islam (Muslim)

8. Jehovah’s Witness

9. Judaism

H. Issues of gender and sexual orientation

1. Culture and women’s health

2. Lesbian/Gay/Bisexual/Transgender Health Issues

3. Minority men

I. Cultural diversity in the workplace

1. The culturally competent organization

2. Communication

3. Conflict management

	Course ID:  RN 78
	
	Course Title:  Foundations of Multicultural Nursing Care


V.  APPROPRIATE READINGS
Reading assignments may include but are not limited to the following:

A.
Sample Text Title:


Giger, J.N. and Davidhizar, R.E. (2008).  Transcultural Nursing: Assessment and Intervention. 5th ed. St. Louis: Mosby

B.
Other Readings:


Fadiman, A. (1998). The Spirit Catches You and You Fall Down. Farrar, Strauss, & Giroux.

	X
	Global or international materials or concepts are appropriately included in this course

	X
	Multicultural materials and concepts are appropriately included in this course.


If either line is checked, write a paragraph indicating specifically how global/international and/or multicultural materials and concepts relate to content outline and/or readings.

Cultural diversity in health care strongly impacts communication between doctors, nurses and patients.  This course is designed to provide nurses with the knowledge they will need to practice more effectively with people of cultures that are different from their own.  In order to provide culturally appropriate and competent care, nurses need to be culturally competent.  The culturally competent nurse delivers nursing care that is based on knowledge of the cultural heritage, beliefs, attitudes, and behaviors of those to whom they render care.  The materials and texts utilized in this course explain the theories and models of transcultural nursing, and introduce the health care beliefs and cultural practices of several ethnic and religious groups that will be encountered in the healthcare setting.

	Course ID:  RN 78
	
	Course Title: Foundations of Multicultural Nursing Care


VI.  METHODS TO MEASURE STUDENT ACHIEVEMENT AND DETERMINE GRADES:
Students in this course will be graded in at least one of the following four categories.  Please check those appropriate.  A degree applicable course must have a minimum of one response in category A, B or C.

	A.  Writing

 

Check either 1 or 2 below

	X
	1.
Substantial writing assignments are required.  Check the appropriate boxes below and provide a written description 
in the space provided.



	
	2.  
Substantial writing assignments are NOT required.  If this box is checked leave this section blank.  For degree 
applicable courses you must complete category B and/or C.

	X
	a.
essay exam(s)
	X
	d.
written homework

	X
	b.
term or other papers(s)
	X
	e.
reading reports

	
	c.
laboratory reports
	
	f.
other (specify)   


Required assignments may include but are not limited to the following:
1. Written critique of assigned book

2. Essay questions on assigned book


Sample essay question:


How do you feel about the Lees' reluctance to give Lia her medicine as prescribed? Can you understand their 
motivation? Do you sympathize with it?
3. Analysis of case studies 

4. Cultural assessment

	B.  Problem Solving

1.
Computational or non-computational problem-solving demonstrations, including:

	X
	a.  exam(s)
	
	d.  laboratory reports

	
	b.  quizzes
	X
	e.  field work

	X
	c.  homework problems
	X
	f.  other (specify)  care plan, teaching plan


Required assignments may include, but are not limited to the following:

Sample exam question:

What do traditional Hmong consider their most important duties and obligations and describe how this might conflict with a traditional western nursing plan of care?

Perform a cultural assessment on a person of a culture different from your own.

Given a patient scenario, develop a teaching plan that is sensitive to the cultural and spiritual needs of the client. 

	Course ID:  RN 78
	
	Course Title: Foundations of Multicultural Nursing Care


	C.
Skill demonstrations, including:

	X
	a.  class performance(s)
	
	c.  performance exam(s)

	X
	b.  field work
	
	d.  other (specify)


Required assignments may include, but are not limited to the following:

1.
Role play your teaching plan with another student in a presentation for the class.  
2.
Participate in a class presentation of a culture or religion including describing variations in assessments, interventions, 
communication, and teaching.
3.    Using the cultural assessment tool in your text, perform a cultural assessment on a person of a different culture than your  

       own.
	D.
Objective examinations, including:

	X
	a.  multiple choice
	
	d.  completion

	
	b.  true/false
	
	e.  other (specify)  

	
	c.  matching items
	




COURSE GRADE DETERMINATION:

Description/Explanation: Based on the categories checked in A-D, it is the recommendation of the department that the instructor’s grading methods fall within the following departmental guidelines; however, the final method of grading is still at the discretion of the individual instructor.  The instructor’s syllabus must reflect the criteria by which the student’s grade has been determined. (A minimum of five (5) grades must be recorded on the final roster.) 
If several methods to measure student achievement are used, indicate here the approximate weight or percentage each has in determining student final grades.

Tests


15%

Final    


35%

Projects


35%

Homework

15%

90-100%
A

80-89%

B

75-79%

C

65-74%

D

64% below
F

FOR DEGREE APPLICABLE COURSES

	Course ID:  RN 78
	
	Course Title:  Foundations of Multicultural Nursing Care


VII.  EDUCATIONAL MATERIALS

For degree applicable courses, the adopted texts, as listed in the college bookstore, or instructor-prepared materials have been certified to contain college-level materials.
	Validation Language Level (check where applicable):
	College-Level 

Criteria Met

	
	Yes
	No

	
Textbook
	X
	

	
Reference materials
	X
	

	
Instructor-prepared materials
	X
	

	
Audio-visual materials
	X
	


	Indicate method of evaluation:

	
Used readability formulae (grade level 10 or higher)
	

	
Text is used in a college-level course
	X

	
Used grading provided by publisher
	

	
Other: (please explain; relate to Skills Levels)
	


	Computation Level (Eligible for MATH 101 level or higher where applicable)
	
	

	Content

	
Breadth of ideas covered clearly meets college-level learning objectives of this course
	X
	

	
Presentation of content and/or exercises/projects:

	

Requires a variety of problem-solving strategies including inductive and deductive reasoning.
	X
	

	

Requires independent thought and study
	X
	

	

Applies transferring knowledge and skills appropriately and efficiently to new situations or 



problems.
	X
	

	List of Reading/Educational Materials
Giger, J.N. and Davidhizar, R.E. (2008).  Transcultural Nursing: Assessment and Intervention. 5th ed. St. Louis: Mosby

Fadiman, A. (1998). The Spirit Catches You and You Fall Down. Farrar, Strauss, & Giroux.



	Comments:


	
	This course requires special or additional library materials (list attached).

	
	This course requires special facilities:



FORM A

	TARGET COURSE  
	RN 78
	
	Foundations of Multicultural Nursing Care

	
	Number
	
	Title


BASIC SKILLS ADVISORIES PAGE   The skills listed are those needed for eligibility for English 125, 126, and Math 101.  These skills are listed as the outcomes from English 252, 262, and Math 250.  In the right hand column, list at least three major basic skills needed at the beginning of the target course and check off the corresponding basic skills listed at the left.

	Math Skills (eligibility for Math 101)

(as outcomes for Math 250)

     

Performing the four arithmetic operations on whole 
numbers, arithmetic fractions, and decimal fractions.

     

Making the conversions from arithmetic fractions to 
decimal fractions, from decimal fractions to percents, and 
then reversing the process.

     

Applying the concepts listed above to proportions, 
percents, simple interest, markup and discount.

     

Applying the operations of integers in solving simple 
equations.

     

Converting between the metric and English measurement 
systems
	



	Reading Skills (eligibility  for English 126)     

(as outcomes for English 262)          

     


Using phonetic, structural, contextual, and dictionary skills 
to attack and understand words.

     


Applying word analysis skills to reading in context.

     


Using adequate basic functional vocabulary skills.

     


Using textbook study skills and outlining skills.

     


Using a full range of literal comprehension skills and basic 
analytical skills such as predicting, inferring, concluding, 
and evaluating. 
	

	Writing Skills (eligibility  for English 125)

(as outcomes for English 252)

     


Writing complete English sentences and avoiding errors 
most of the time.

     


Using the conventions of English writing: capitalization, 
punctuation, spelling, etc.

     


Using verbs correctly in present, past, future, and present 
perfect tenses, and using the correct forms of common 
irregular verbs.

     


Expanding and developing basic sentence structure with 
appropriate modification.

​     


Combining sentences using coordination, subordination, 
and phrases.

     


Expressing the writer's ideas in short personal papers 
utilizing the writing process in their development.
	


Check the appropriate spaces.

     

  Eligibility for Math 101 is advisory for the target course.

      

  Eligibility for English 126 is advisory for the target course.

      

  Eligibility for English 125 is advisory for the target course.

If the reviewers determine that an advisory or advisories in Basic Skills are all that are necessary for success in the target course, stop here, provide the required signatures, and forward this form to the department chair, the appropriate associate dean, and the curriculum committee.
	Content review completed by
	
	Date
	


FORM B

	TARGET COURSE  
	RN 78
	
	Foundations of Multicultural Nursing Care

	
	Number
	
	Title


CONTENT REVIEW FOR ALL COURSES IN ADDITION TO BASIC SKILLS COURSES

List in Column 1 at least three specific major concepts, skills, or kinds of knowledge that a student will learn in the pre- or corequisite or advisory course that are essential to the successful completion in the target course.  In Column 2, state why the skill in Column 1 is essential in relation to the content listed in the course outline of the target course.

	COLUMN 1:  Concepts, Skills, Kinds of Knowledge
	COLUMN 2:  Specifically how this is necessary in the target course

	(List each prerequisite or advisory separately here.  If you need more space, attach a second page B.  Be sure to explain each course in Column 2.)

Name of prerequisite or advisory course:
   
RN 160









    

Concepts, skills, etc. (List these.)
	

	1.  Student will explain the steps of the nursing process.

2. Student will apply principles of therapeutic communication in recording a nurse-client interaction.


	1. The first step in the nursing process is assessment.  In  

    order to deliver culturally competent care, the nurse must  

    be able to interact with a patient in a culturally  

    appropriate manner and be able to determine the nursing  

    interventions that will be culturally appropriate for that  

    patient.

2. To communicate with a client from another culture, it is  

    essential to assess each client from a cultural perspective.  

    In order for the nurse to effectively utilize therapeutic 

    communication with a client from a different culture, 

    he/she must be knowledgeable about appropriate 

    communication techniques so as not to be perceived as 

    disrespectful or inconsiderate. 



	3. Student will identify the need for teaching and learning with a diverse client population.


	3.  Nurses care for ethnically diverse clients across the  

     lifespan.  In addition to growth and development 

     considerations, nurses must also be able to select 

     teaching methods and interventions that are culturally 

     appropriate.  Knowledge of culturally relevant 

     information will assist the nurse in planning and 

     implementing a teaching plan that is unique for each 

     client. 

	4.  Student will compare and contrast the scope of practice  

     and competencies for LVN and RN roles.


	4.  Making the transition from LVN to RN entails in a  

     change in scope of practice and responsibility.  The LVN 

     follows the care plan developed by the RN.  The RN is       

     responsible for assessing the client and designing 

     the plan of care based on the assessment findings.  

     Culturally competent care cannot be planned and 

     implemented unless the nurse has relevant knowledge 

     regarding healthcare practices and beliefs.


If the courses listed in Column 1 are advisory, complete the information below and do not go on to the next page.

	Advisory course(s):
	


	Content review completed by
	
	
	

	
	Signature(s)
	
	Date


	Vice President of Instruction’s  Signature 
	
	
	

	
	
	
	Date



Please forward this completed form to the Curriculum Committee.


FORM C
ESTABLISHING PREREQUISITES OR COREQUISITES 
 

Every prerequisite or corequisite requires content review plus justification of at least one of the seven kinds below. Prerequisite courses in communication and math outside of their disciplines require justification through statistical evidence. Kinds of justification that may establish a prerequisite are listed below.
	The target course 
	RN 78
	
	Foundations of Multicultural Nursing Care

	
	Number
	
	Title


	The proposed requisite course
	RN 160
	
	LVN to RN Role Transition

	
	Number
	
	Title


Check one of the following that apply.  Documentation may be attached.

1.    
  The prerequisite/corequisite is required by law or government regulations.

Explain or cite regulation numbers:

2.    
The health or safety of the students in this course requires the prerequisite.

Justification:  Indicate how this is so.

3.    
The safety or equipment operation skills learned in the prerequisite course are required for the successful or safe completion of this course.

Justification:  Indicate how this is so.
4.    
The prerequisite is required in order for the course to be accepted for transfer to the UC or CSU systems.

Justification:  Indicate how this is so.
5.    
 Significant statistical evidence indicates that the absence of the prerequisite course is related to unsatisfactory performance in the target course.

Justification:  Cite the statistical evidence from the research.
6.    X 
The prerequisite course is part of a sequence of courses within or across a discipline.

7.     
Three CSU/UC campuses require an equivalent prerequisite or corequisite for a course equivalent to the target course:

	
CSU/UC CAMPUS
	
COURSE DEPT/NO.
	
PRE/COREQUISITE NO.

	
	
	

	
	
	

	
	
	


Explanation or justification:  (Attach information if necessary.)

	The
	 X
	prerequisite
	
	corequisite
	RN 160
	
	LVN to RN Role Transition

	
	
	
	
	
	Number
	
	Title


	has been justified for
	RN 78
	
	Foundations of Multicultural Nursing Care

	
	Target course Number
	
	Title


	Discipline faculty members:
	


	Department Chair:
	
	Dean of Instruction:
	


	Approved by Curriculum Committee:
	
	
	

	
	Curriculum Chair
	
	Date

	
	
	
	

	
	Vice President of Instruction
	
	Date


Reedley College

REQUEST FOR COURSE REPEATABILITY

(For reasons other than alleviating substandard work)

	Course ID:  
	Course Title: 
	Date: 

	Number of times course may be repeated, excluding initial enrollment (1, 2, or 3):
	

	or

	Maximum units to which course may be repeated, including initial enrollment:
	

	The following information is required under Title V, Part VI, Section 58161

	1.
Explain how the course content differs each time it is offered:



	2.
Using reasons “A” or “B” listed below, explain how the student, by repeating this course will gain an expanded educational experience (A or B):

	
	A.
Skills or proficiencies are enhanced by supervised repetition and practice within class periods.  
Explanation:

	

	
	B.
Active Participatory experience in individual study or group assignments is the basic means by which 
learning objectives are attained.  Explanation:

	



