REEDLEY COLLEGE

CURRICULUM COMMITTEE MEETING

Thursday, April 19, 2007

Library Wireless Lab, AV1-207, CC-215
Reedley College
April 12, 2007

Curriculum Committee Meeting Agenda


AGENDA
1.
Call to order
2.
Roll
3.
Approval of the minutes of April 12, 2007
4.
Introduction of visitors
5.
Old Business

A.
HEALTH SCIENCES DEPARTMENT



1.
Program Modification




Physical Education




Associate in Science




Added B and C courses to degree



2.
New Course Proposal – effective Fall 2007




Child Development 47 Emergent Literacy



3 units, 3 lecture hours, credit/no credit option, 0 repeats




Basic Skills Advisories: Eligibility for English 125 and 126

This course is designed for current students, future early childhood educators, those who are considering teaching as a profession, and for prospective literacy tutors.   Students will develop competency in emergent literacy strategies that are essential for delivering culturally relevant reading instruction to emergent young readers, children from birth through age 8.   Students will study and gain knowledge of research-based principles and practices for providing young children with a strong foundation in emergent literacy in early reading,  writing and oral language within a developmentally-appropriate approach.  The theory and research is translated into practical strategies, assessment materials and preparation of a rich literacy environment.    


3.
Program Modifications – effective Fall 2007




a.
Child Development Paraprofessional





Associate in Science





Add CHDEV 47




b.
Child Development Paraprofessional 48-unit Option





Certificate of Achievement





Add CHDEV 47




c.
Child Care for School-Age Children/Teacher





Add CHDEV 47




d.
Child Development





Associate in Science





Add CHDEV 47

B.
MATH AND TECHNOLOGY DEPARTMENT


1.
Course Modifications – effective Fall 2007 (R. Hickey) 


a.
Math 5A Math Analysis I




4 units, 3 lecture hour, 2 lab, credit/no credit option




Basic Skills Advisories: Eligibility for English 125 and 126. Subject Prerequisites: Math 4A 



or 4C. Subject Advisories: Math 4B or equivalent.




Changing units to 5, lecture hours to 5, Basic Skills Advisories to Eligibility for English 125 and 



126. Subject Prerequisites: Math 4B or 4C; modifying course content outline and course grade 



determination.



b.
Math 5B Math Analysis II



Modifying course objectives and content outline


2.
Program Modification – effective Fall 2007 (R. Hickey)



Mathematics



Associate in Science Degree



Updated to reflect unit change for Math 5A

C.
FINE ART AND SOCIAL SCIENCE DEPARTMENT


1.
New Program Descriptions



a.
Commercial Music




Associate in Science Degree, 27-28 units


This program satisfies the music course requirements for the associate in science degree and 
certificate of achievement in commercial music and provides the skills for employment in the 
music business.


b.
Commercial Music



Certificate of Achievement, 27-28 units


This program satisfies the music course requirements for the associate in science degree and 
certificate of achievement in commercial music and provides the skills for employment in the 
music business.


D.
AGRICULTURE, NATURAL RESOURCES, AND MANUFACTURING TECHNOLOGY 



DEPARTMENT


New Course Proposal – effective Spring 2008 (B. West)



Agriculture 12 International Agriculture Trade



2 units, 27 lecture hours, 27 lab hours, credit/no credit option, 0 repeats



Basic Skills Advisories: Eligibility for English 125, 126, and Math 101

Analysis of international agriculture business trade policies, processes and activities.  Exploration of trade barriers, trade groups, distribution channels, logistics, and opportunities.  Overview of government regulations, the changing consumer, and the future of international agriculture.  Focus in practical export fundamentals and includes hands-on applications.

6.
New Business 


A.
AGRICULTURE, NATURAL RESOURCES, AND MANUFACTURING TECHNOLOGY 



DEPARTMENT


1.
Course Modification – effective Fall 2007 (A. Mazzoni)




Natural Resources 91 Orienteering




Change lecture and lab hours from 9 lec hours, 27 lab hours to 13 lec hours, 10 lab hours.


2.
Program Modification – effective Fall 2007 (B. West)




Agriculture Business




Associate in Science




Change program outcome statement and list courses to be selected for the additional 3 units required.

B.
SCIENCE AND AVIATION MAINTENANCE TECHNOLOGY DEPARTMENT



1.
Course Modifications – effective Fall 2007 (L. Novatne/T. Abbott)




a.
Physics 4A Physics for Scientists and Engineers





Changed format of content outline




b.
Physics 4B Physics for Scientists and Engineers




Changed format of content outline




c.
Physics 4C Physics for Scientists and Engineers




Changed format of content outline


C.
BUSINESS DEPARTMENT



1.
New Topics (Informational only)



a.
Business Administration 260U Customer Service Academy – Managing Organizational 




Change





.5 unit, short-term course 9 lecture hours, credit/no credit option, 0 repeats


Customer Service Academy – module 10 - Managing Organizational Change: This course is 
designed to provide the student with an understanding of change and the influence it has on an 
organization and the individuals in that organization.  Topics will include understanding 
organizational change, theoretical models of change, stages of change, and how to manage 
organizational change.

b.
Business Administration 260V Customer Service Academy-Communicating with People





.5 unit, short-term course 9 lecture hours, credit/no credit option, 0 repeats


Customer Service Academy –module –Communicating with People: This course is designed 
to introduce the student to key elements in communication within business organizations.  
Topics will include verbal and nonverbal communication, listening skills and specific 
supervisory communication skills.

c.
Business Administration 260W Customer Service Academy-Team Building





.5 unit, short-term course 9 lecture hours, credit/no credit option, 0 repeats


Customer Service Academy—Team Building: This course is designed to provide the student 
with an understanding of how teams work together, common problems teams encounter and 
how to solve them.  Students will learn to recognize various team player styles. Students will 
be introduced to team building in the workplace.

d.
Business Administration 260X Customer Service Academy-Attitudes in the Workplace




.5 unit, short-term course 9 lecture hours, credit/no credit option, 0 repeats


Customer Service Academy – module 4 – Attitudes in the Workplace: This course is designed 
to provide the student with certain key skills in the area of attitude so that they may 
effectively maintain a positive attitude at the workplace and at home.  The student will be 
introduced to the concepts of how attitudes are communicated, the three types of attitudes and 
how to adjust one’s attitude.  Topics will also include the primary causes of a bad attitude, 
turnaround strategies to battle these bad attitudes and specific techniques to raise the attitude 
of others.

e.
Business Administration 260Y Customer Service Academy-Values & Ethics





.5 unit, short-term course 9 lecture hours, credit/no credit option, 0 repeats


Customer Service Academy – module 5 -  Values & Ethics:    This course is designed to 
acquaint the student with the importance of values and ethics in the workplace.  The 
importance of values and ethics involved in the supervisor's carrying out his/her duties will be 
emphasized.

f.
Business Administration 260Z Customer Service Academy-Time Management





.5 unit, short-term course 9 lecture hours, credit/no credit option, 0 repeats


Customer Service Academy – Time Management:    This course is designed to introduce the 
student to time management principles and specific tools that assist in making maximum use 
of time.  Basic concepts of managing space will also be covered.

g.
Business Administration 260AA Customer Service Academy-Stress Management




.5 unit, short-term course 9 lecture hours, credit/no credit option, 0 repeats


Customer Service Academy – module 7 - Stress Management: This course is designed to 
acquaint the student with various skills the supervisor needs to help employees.  Included is 
the recognition of stress and how to manage it, job burnout and what to do about it, and 
counseling employees in various situations.  

h.
Business Administration 260AB Customer Service Academy-Conflict Management




.5 unit, short-term course 9 lecture hours, credit/no credit option, 0 repeats


Customer Service Academy – module 8 - Conflict Management: This course is designed to 
provide the student with an analysis of attitudes and behavior which create conflict between 
individuals and groups within an organization.

i.
Business Administration 260AC Customer Service Academy-Problem Solving




.5 unit, short-term course 9 lecture hours, credit/no credit option, 0 repeats


Customer Service Academy – module 9 -  Problem Solving:  This course is designed to 
introduce the student to decision making and problem solving as a supervisor.

j.
Business Administration 260AD Customer Service Academy-Managing Organizational 


Change




.5 unit, short-term course 9 lecture hours, credit/no credit option, 0 repeats


Customer Service Academy – module 10 - Managing Organizational Change: This course is 
designed to provide the student with an understanding of change and the influence it has on an 
organization and the individuals in that organization.  Topics will include understanding 
organizational change, theoretical models of change, stages of change, and how to manage 
organizational change.
7.
Graduation Requirement Consideration of Courses


PE 30C Off-Season Conditioning for Baseball


PE 31C Off-Season Conditioning for Basketball


PE 33C Off-Season Conditioning for Football


PE 34C Off-Season Conditioning for Golf


PE 37C Off-Season Conditioning for Softball


PE 38C Off-Season Conditioning for Tennis


PE 39C Off-Season Conditioning for Track and Field


PE 40C Off-Season Conditioning for Volleyball

8.
CurricUNET Vote

9.
Pre-ECPC Volunteers

10.
Other

11.
Adjournment
Important Dates:


Last date to submit curriculum: Friday, March 30


Pre-ECPC
Tuesday, April 24

ECPC
Tuesday, May 8
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