
Reedley College

Advise & Consent
The Advise and Consent process is designed to assist the work of the Curriculum Committee for courses requiring minor modifications or correction of administrative error on occasions when the committee is unable to meet in a timely manner.  Such modifications require unanimous approval by a quorum of committee members.

I.
OUTLINE: Please fill in current existing course number, title, and units for course to be modified.
	Department
	Counseling Department
	Course No.
	GS - 266

	Course Title
	Guidance Studies 266 – Assertiveness Training
	Units
	1


	Term for Implementation:
	[  X   ]Fall
	2007
	[    ] Spring
	


     II.
PROPOSED CHANGES:  Indicate below all proposed changes to be made in the course outline.
(Numbers correspond to Credit Course Outline form.)
    X      
  1.
Course ID

          
  2.
Course Title

          
  5.
Grading Basis

          
  6.
Entrance Skills: Basic Skills Advisories

          
  7.
Subject Advisories

          
10.
Baccalaureate

          
13.
Minor Catalog Description change

   III.
DESCRIPTION OF CHANGES AND MODIFICATIONS.
	ITEM NO.
	CHANGED FROM
	CHANGED TO
	REASON

	1
	Guidance Studies 266
	Counseling 266
	Title Common with Fresno City College

	
	
	
	


	CURRICULUM COMMITTEE MEMBER:  PLEASE REVIEW, CHECK, SIGN, AND RETURN TO THE CURRICULUM COMMITTEE CHAIR BY THE DATE INDICATED BELOW:

CHECK ONE:

[     ]
REVISIONS APPROVED

[     ]
NEEDS FULL CURRICULUM COMMITTEE DECISION (BEFORE CHECKING, CONTACT CURRICULUM 


CHAIRPERSON



COMMENTS:

[     ]
ABSTENTION

	SIGNATURE

DATE

PLEASE RETURN TO CURRICULUM COMMITTEE CHAIR BY

March 14, 2007
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CREDIT COURSE OUTLINE

I.  COVER PAGE

	(1)

Course ID: COUN 266
	
	(2)

Course Title:  Assertiveness Training
	
	(3)

Units:  1.0


	(4) Lecture / Lab Hours:
	
	
	(8)Classification:

	Semester course


Hours per week
	Lec hrs:

	1
	

	
	Lab hrs:  
	
	
	Degree applicable:
	

	     Lab will generate ______ hour(s) per week outside work.
	
	Non-degree applicable:
	X

	Short-term course:


Hours per course
	Lec hrs:

	
	
	Pre-collegiate basic skills:
	

	
	Lab hrs:

	
	
	
	

	Lab will generate ______ total hour(s) outside work.
	(9)RC
	Fulfills AS/AA degree requirement: (area)
	

	(5)Grading Basis:
	Grading scale only
	
	
	General education category:
	

	
	CR/NC option

	X
	
	Major:
	

	
	CR/NC only
	
	
	
	

	(6)Basic Skills Prerequisites:

                                         NONE
	(10)CSU:
	Baccalaureate:
	

	
	(11) Repeatable:  (A course may be repeated


three times)
	

	Basic Skills Advisories:        

                                         NONE
	For Office Use Only

	
	CATID: 
	DATATEL: 

	(7)Subject Prerequisites:
        

                                         NONE


	Course LHE:  1.00
	Unit Code: 321100

	
	VEA Code: N
	SAM Priority: E

	
	TOPS Code: 4930.00
	Effective Date: Fall 2007

	Subject Corequisites:
    NONE



	
	Replaces:   GS 266

	Subject Advisories:
    NONE


	
	Replaced by:  

Date:

	(12)Catalog Description: 

This course examines the difference between passiveness, assertiveness, and aggressiveness, with the application of sensible assertiveness.  It also provides an understanding of the components of successful assertiveness in job, social, familial, and educational areas in ones’ life.  Ideas such as self-concept, using context cues (both visual and verbal), verbal confidence, courteous versus discourteous behaviors, maintaining dignity, and learning how to handle criticism and conflict will be discussed.  Students will be involved in group dynamics, role-playing, script writing, and self-assessment.









                


	Course ID: COUN 266
	
	Course Title:  Assertiveness Training


II.  COURSE OBJECTIVES/OUTCOMES:

(Specify major objectives in terms of the observable knowledge and/or skills to be attained.)


Students will:

1. Demonstrate knowledge, understanding, and application of the difference between passiveness, aggressiveness, and assertiveness.

2. Demonstrate ability to analyze their own behavior patterns, and apply changes if necessary.

3. Analyze and list irrational beliefs that interfere with assertion.

4. Evaluate and develop students’ own DESC (Describe, Express, Specify, Consequences) script.

5. Apply assertive, problem-solving strategies to address personal problem situations.

6. Identify downer detours and plan effective (written) scripts to respond assertively.

7. Demonstrate application of learning of course content in sample situation.

III.  COURSE CONTENT OUTLINE:

A.
    

Introduction – How assertive are you now?

1. Your self-concept: A product of experience

2. Assertive styles of behavior

3. The phases in learning assertive behaviors

B.
     

Improving your self-esteem

1. Your self-concept: A product of experience

2. The toll of a negative self-concept

3. Looking at your relationships

4. Changing your self-concept

C.


Coping with stress.

1. How emotions can keep you from becoming assertive

2. Learning relaxation techniques

3. Desensitizing yourself to anxiety

4. Strategies for coping with stress

D.


Small Steps: Beginning Assertive Exercises

1. Keeping a record of your assertive behavior

2. Beginning assertive exercises

3. Listing your put-down sentences

4. Stopping self-justification

E.


DESC Scripting: A new approach for dealing with conflicts

1. Negotiating for positive changes

2. DESC scripts

3. Working out a DESC script

4. Summary of rules for writing DESC scripts

5. Some poor and better scripts

F.


Sample scripts for standard situations

1. Requesting help

2. Clarifying your instructions

3. Requesting reconciliation

4. Saying “no” to unreasonable demands

5. Protesting unjust criticism

6. Protesting physical violence

7. Dealing with substance abuse

8. Establishing independence

G.


Writing your own DESC scripts

1. Writing a script for your problem scene

2. Scripts for mailing or telephoning

3. Practicing your script-writing

4. When is a script a success

	Course ID:  COUN 266
	
	Course Title:  Assertiveness Training


H.


Sample downer detours

1. Distracting

2. Blaming

3. Negative body language

4. Procrastinating

5. DESC scripts with downer

6. Your downer

7. Your reply techniques
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	Course Title:  Assertiveness Training


IV.  APPROPRIATE READINGS
Reading assignments may include but are not limited to the following:

1.  Sample Text Title:


Fensterheim, H., and Baer, Jean, Don’t Say Yes When You Want To Say No, Dell Publishing, New York, NY, 1975.


Lerner, Harriet, The Dance Of Anger, Harper-Collins Publishing, New York, NY, 1997


Smith, Manuel, J., When I Say No I Feel Guilty, Bantam Books, New York, NY, 1975

	
	Global or international materials or concepts are appropriately included in this course

	X
	Multicultural materials and concepts are appropriately included in this course.


If either line is checked, write a paragraph indicating specifically how global/international and/or multicultural materials and concepts relate to content outline and/or readings.

A segment of the course will cover diversity, and the differences between cultures on aggressive versus assertive behavior.  Text readings, handouts, and class discussion will look at culture, ethnicity, age, gender, ability, and individuals with disabilities.
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V.  METHODS TO MEASURE STUDENT ACHIEVEMENT AND DETERMINE GRADES:
Students in this course will be graded in at least one of the following four categories.  Please check those appropriate.  A degree applicable course must have a minimum of one response in category A, B or C.

	A.  Writing

 

Check either 1 or 2 below

	X
	1.
Substantial writing assignments are required.  Check the appropriate boxes below and provide a written description 
in the space provided.



	
	2.  
Substantial writing assignments are NOT required.  If this box is checked leave this section blank.  For degree 
applicable courses you must complete category B and/or C.

	X
	a.
essay exam(s)
	X
	d.
written homework

	X
	b.
term or other papers(s)
	
	e.
reading reports

	
	c.
laboratory reports
	
	f.
other (specify)   


Required assignments may include but are not limited to the following:
1.
Short answer essays based on text readings and assigned handouts.

2.
Paper based on text readings, assigned handouts and research assigned.

3.
Written homework based on assignments from text.

	B.  Problem Solving

1.
Computational or non-computational problem-solving demonstrations, including:

	X
	a.  exam(s)
	
	d.  laboratory reports

	X
	b.  quizzes
	
	e.  field work

	X
	c.  homework problems
	
	f.  other (specify)


Required assignments may include, but are not limited to the following:

Quizzes, exams, and homework based on assigned readings from text and handouts.

	Course ID: COUN 266
	
	Course Title:  Assertiveness Training


	C.
Skill demonstrations, including:

	X
	a.  class performance(s)
	
	c.  performance exam(s)

	
	b.  field work
	
	d.  other (specify


Required assignments may include, but are not limited to the following:

1.
Role-play scenarios.

	D.
Objective examinations, including:

	X
	a.  multiple choice
	X
	d.  completion

	X
	b.  true/false
	
	e.  other (specify)  

	X
	c.  matching items
	


Description/Explanation: Based on the categories checked, it is the recommendation of the department that the instructor’s grading methods fall within the following departmental guidelines; however, the final method of grading is still at the discretion of the individual instructor.  The instructor’s syllabus must reflect the criteria by which the student’s grade has been determined. (A minimum of five (5) grades must be recorded on the final roster.) 
If several methods to measure student achievement are used, indicate here the approximate weight or percentage each has in determining student final grades.


Classroom assignments

20%


Group project



10%


Midterm





20%


Project paper




30%


Final





20%







     100%
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