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shall be forwarded to the Chancellor and Board of Trustees, with pertinent 
documentation provided. 

 
C. COMMITTEE COMPENSATION 
 

1. Each faculty committee member shall receive up to ten (10) hours or the actual number 
of logged hours, whichever is less, of compensation equivalent to the top of Schedule C 
Lab rate for each year he or she serves on the evaluation committee and completes the 
evaluation cycle.  To be eligible to receive the compensation, counselors, librarians, 
college nurses, and tutorial instructors must perform such evaluation services outside of 
their regularly assigned work week under Article XII, Section 5.  WORK WEEK. 

 
D. OTHER EVALUATION PROCEDURES 
 

1. Duties and Responsibilities Evaluation 
 

a. Immediate supervisor conducts a "duties and responsibilities evaluation” in 
accordance with District Policy.  The contract employee will be evaluated on 
requirements such as holding classes, maintaining roster and attendance records, 
turning in grades, posting and holding office hours, and performing 
departmental/institutional duties such as attending meetings, serving on 
committees, advising students, etc. 

 
2. Records Evaluation 

 
a. Contract employee shall submit classroom (or other appropriate) records for 

evaluation, including syllabi, course objectives for students, tests, grading criteria, 
etc. 

 
3. Professional Activities Evaluation 

 
a. Contract employee shall submit a written record of professionally related activities 

such as conference/workshop attendance, staff development and participation, 
institutional/District committee participation, professional association 
memberships, scholarly publications, research, etc. 

 
4. Self-Evaluation 

 
a. The contract employee shall submit to the committee a written evaluation of 

his/her job performance with respect to the criteria on which he/she is being 
evaluated. 

 


