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Instructions:  Attach additional sheets as necessary. You may either use the following spaces to evaluate your performance, or you can use a format of your own, provided you cover the established evaluation criteria.

(Note: this form is designed for instructors; it does not cover all of the evaluation criteria for counselors, librarians, nurses or coordinators. See pp. 20-22 in the contract for criteria specific to those faculty roles.)

1. Responsiveness to the educational needs of students by exhibiting awareness of and sensitivity to the following: (a) diversity of cultural backgrounds, gender, age, and lifestyles; (b) variety of learning styles; (c) student goals and aspirations.

2. Concern for student rights and welfare.

3. Respect for the opinions and concerns of students.

4. Willingness and availability to assist students.

5. Participation in departmental, college or related activities.

(You may simply refer to separate Professional Activities Evaluation if you wish.)

6. Maintenance of ethical standards in accordance with AAUP ethical standards statement.

http://www.aaup.org/report/statement-professional-ethics 
7. Maintenance of workable relationships with colleagues.

8. Commitment to the profession (Code of Ethics).

9. Knowledge of subject matter.

(You may simply refer to separate Professional Activities Evaluation if you wish.)

10. Awareness of current developments and research in field.

(You may simply refer to separate Professional Activities Evaluation if you wish.)

11. Effective communication with students.

12. Effective use of teaching methods appropriate to the subject matter.

13. Institutionally approved course outline.

14. Evidence of course objectives being met through evaluation of student work that measures those objectives, through tests and examinations, written assignments, oral responses, etc.

15. Maintenance of classroom records in accordance with district policy.

16. Evaluation of student progress in keeping with course objectives and institutionally adopted course outlines.

17. Computer proficiency.  (Employees hired after Jan. 1, 2001).

(“No later than completion of the seventh semester in contract status or prior to receiving tenure status, whichever occurs first, contract employees hired after Jan. 1, 2001 must be knowledgeable and, be able to demonstrate computer proficiencies, including operating a computer, using the storage devices, printer controls, essential operating system commands, browsing the internet, receiving and sending e-mail, and the basic features of word processing and spreadsheet applications. Additionally, the contract employee will be able to demonstrate proficiency as to particular computer applications designed to meet the needs of students in the employee’s teaching field or other work area, as determined by the evaluation team and department.”)
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